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#Workplace overview

1: Do you have a formalpolicy and/orformal strategy



body and whoholds the predominant Chair

position?

...Chairs

...Female (F) 0

...Male (M) 1



#Action on genderequality

1: Do you have

a

formalpolicy and/or formal strategy on remuneration generally?

Yes(Selectall that apply)

... Yes Policy

1.1: Are specific pay equity objectives

included in your formalpolicy and/or formal Yes(Selectall that



#Employee work/life balance

1: Do you have a formal policy and/or formal strategy onflexible working arrangements?

No( Selectall that apply)

...No

...Other(provide details)

2: Do youoffer any of the following flexible working options to MANAGERSin your workplace?

...Flexible hours of work

... Compressed working weeks

... Time-in-lieu

... Yes

...SAMEoptions for women and men

... Telecommuting (e.g. working from home)

...Part-time work

...¥@S

...SAMEoptions for women and men

... Job sharing

...Carer's leave

... Yes

... SAMEoptions for women and men

...Purchased leave

...Unpaid leave

... Yes

... SAMEoptions for women and men

No( You may specify why the aboveoptionis not

available to your employees.)

No( You may specify why the above option is not

available to your employees.)

Yes(Select one option only)

SAMEoptions for women and men(Selectall
that apply)

Formaloptions are available

No( You may specify why the aboveoption is not

available to your employees.)

Yes(Select one option only)

SAMEoptions for women and men(Selectall

that apply)

Formal options are available

No( You may specify why the above option is not

available to your employees.)

Yes(Select one option only)

SAMEoptions for women and men(Selectall
that apply)

Formaloptions are available

No( You may specify why the above option is not

available to your employees.)

Yes(Select one option only)

SAMEoptions for women and men(Selectall
that apply)

Formal options are available
Informal options are available

3: Are your flexible working arrangementoptionsfor NON-MANAGERSthe sameasthe options

for managers above?

No



3.1: You needto indicate which of the following
flexible working options are available to
NON-MANAGERSin your workplace.
 

.. Flexible hours of work

eS:

... SAMEoptions for women and men

...Compressed working weeks

... Time-in-lieu

22¥es

... SAMEoptions for women and men

... Telecommuting (e.g. working from home)

...Part-time work

2YOS

... SAMEoptions for women and men

... Job sharing

... Yes

... SAMEoptions for women and men

...Carer's leave

Yes

... SAMEoptions for women and men

...Purchased leave

...Unpaid leave

... Yes

... SAMEoptions for women and men

Yes(Select one option only)

SAMEoptions for women and men(Selectall
that apply)

Formal options are available

No( You may specify why the above option is not

available to your employees y w ME



#Employee support

1: Do you provide employerfunded paid parental leave regardless of carer's status(i.e.

primary/secondary) in addition to any governmentfunded parental leave scheme?

Yes, we offer employer funded parental leave (using the primary/secondary carerdefinition)

1.1: Do you provide employer funded paid

parental leave for primary carers in addition

to any governmentfunded parental leave

scheme? :

1.1.a: Please indicate whether your
employer-funded paid parental leave for
primary carersis available to:

1.1.b: Please indicate whether your

employer-funded paid parental leave for

primary carers covers:

1.1.c: How do you pay employer funded

paid parental leave to primary carers?

1.1.d: Do you pay superannuation
contribution to your primary carers while

they are on







... Training of key personnel Yes

...A domestic violence clauseis in an
enterprise agreement or workplace Yes

agreement

...Workplace safety planning Yes

...Access to paid domestic violence leave
(contained in an enterprise/workplace Yes
agreement)

...Access to unpaid domestic violence leave

(contained in an enterprise/workplace Yes

agreement)

...Access to paid domestic violence leave
(not contained in an enterprise/workplace Yes

agreement)

...Access to unpaid leave Yes

...Confidentiality of matters disclosed Yes

...Referral of employees to appropriate

domestic violence support services for Yes

expert advice

...Protection from any adverse action or
discrimination based onthe disclosure of Yes

domestic violence

...Flexible working arrangements Yes

...Provision offinancial support (e.g.
advance bonus payment or advanced pay)

...Offer changeofoffice location Yes

...Emergency accommodation assistance Yes

...Access to medical services (e.g. doctor or Yes

nurse)

...Other (provide details) No(Selectall that apply)

3: If your organisation wouldlike to provide additionalinformation relating to family and domestic

violence affecting your workplace, please do so below.

Yes







Workforce ManagementStatistics Table

Industry: Preschool and School Education

Contract
Question Type

7. How many Full-time

employees
ceased
employment
before
returning to
workfrom
parental
leave,
regardless of
whenthe
leave
commenced?

Part-time

* Total employees includes Gender X

Employment

Type

Permanent

Fixed-Term
Contract

Permanent

Fixed-Term
Contract

Manager Category

CEO, KMPs, and HOBs

Managers

Non-managers

CEO, KMPs, and HOBs

Managers

Non-managers

CEO, KMPs, and HOBs

Managers

Non-managers

CEO, KMPs, and HOBs

Managers

Non-managers

Female Male Total*



Workplace Profile Table

Industry: Preschool and School Education

Numberof apprentices and
graduates (combined)

Total
employees**

 



 

Workplace Profile Table
Industry: Preschool and School Education

 

No. of employees

 

Managercategory Level to CEO Employmentstatus & M Total*

 

CEO 0 Full-time permanent 1 0 1

    
 

 

 

 

KMP -1

SM -2 Full-time permanent

OM 3 Full-tim

4 Full-time permanent 2 2 4   
* Total employees includes Gender X


